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Internal Complaint Committee (ICC)Report
Academic vear 2017-2018

29" April 2018
The policies and procedure of the Internal Complaint Commitee (ICC)are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator is the convenor

3) Mrs Mona dedhia is Presiding Officer of the committee

4) Two Members from Teaching Staff

5) Two Members from Non-teaching Staff and Two students.

6) Mrs Soufin Chinde , Member, Seed trust NGO

7) The committee works under the guidance of chairperson.

8) The committee receives Complaint if any from the students and try to solve the problems

9) The Internal Complaint committee (ICC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

10) The Internal Complaint Committee organize various activities under women development
cell (WDC) to sensitize students.

11) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Internal Complaint Commitee (ICC)and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OB
students, teachers and non-teaching staff.

Dr Mohammad
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Internal Complaint Committee (ICC)Report

Academic vear 2018-2019
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The policies and procedure of the Internal Complaint Commitee are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator is the convenor

3) Mrs Mona dedhia is Presiding Officer of the committee
4) Two Members from Teaching Staff

5) Two Members from Non-teaching Staff and Two students.
6) Mrs Soufin Chinde , Member, Seed trust, NGO

7) The committee works under the guidance of chairperson. ‘
8) The committee receives Complaint if any from the students and try to solve the problems

9) The Internal Complaint committee (ICC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

10) The Internal Complaint Committee organize various activities under women development
cell (WDC) to sensitize students.

11) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter

by Higher and Technical Education section of State Government of Maharashtra; our college

has established Internal Complaint Commitee (ICC)and meetings of committee were held

under guidance of Principal Dr. Mohammad Khalil Ahmad
There is no social, religious, discrimination complaints received from SC/ST/OBC

students, teachers and non-teaching staff.
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Internal Complaint Committee (ICCO)Report
Academic year 2019-2020

5% June 2020

The policies and procedure of the Internal Complaint Commitee are as follows-

1)
2

3)
4)
5)
6)
7)
8)
9)

The Principal is the chairperson of the cell.
IQAC Co-ordinator is the convenor

Mrs Mona dedhia is Presiding Officer of the committee

Two Members from Teaching Staff

Two Members from Non-teaching Staff and Two students.

Mrs Soufin Chinde , Member, Seed trust, NGO

The committee works under the guidance of chairperson.
The committee receives Complaint if any from the students and try to solve the problems

The Internal Complaint committee (ICC) tries to prevent any sort of discrimination and

disparity in the students based on religious and sociological problems.
10) The Internal Complaint Committee organize various activities under women development

cell (WDC) to sensitize students.

11) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Internal Complaint Commitee (ICC)and meetings of committee were held

under guidance of Principal Dr. Mohammad Khalil Ahmad
There is no social, religious, discrimination complaints received from SC/ST/OBC

students, teachers and non-teaching staff.

Dr Mohammad Khalil Ahmad
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Internal Complaint Committee (ICC)Report

Academic yvear 2020-2021

29" April 2021

The policics and procedure of the Internal Complaint Commitee are as follows-

1) The Principal is the chairperson of the cell.

2) 1QAC Co-ordinator is the convenor

3) Mrs Mona dedhia is Presiding Officer of the committee

4) Two Members from Teaching Staff

5) Two Members from Non-teaching Staff and Two students.

6) Mrs Soufin Chinde , Member, Seed trust, NGO

7) The committee works under the guidance of chairperson.

8) The committee receives Complaint if any from the students and try to solve the problems

9) The Internal Complaint committee (ICC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

10) The Internal Complaint Committee organize various activities under women development
cell (WDC) to sensitize students.

11) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Internal Complaint Commitee (ICC)and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC

students, teachers and non-teaching staff.

Dr Mohammad Khalil
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Internal Complaint Committee (ICC)Report
Academic vear 2021-2022

30™ April 2022
The policies and procedure of the Internal Complaint Commitee are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator is the convenor

3) Mrs Mona dedhia is Presiding Officer of the committee

4) Two Members from Teaching Staff

5) Two Members from Non-teaching Staff and Two students.

6) Mrs Soufin Chinde , Member, Seed trust, NGO

7) The committee works under the guidance of chairperson.

8) The committee receives Complaint if any from the students and try to solve the problems

9) The Internal Complaint committee (ICC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

10) The Internal Complaint Committee organize various activities under women development
cell (WDC) to sensitize students.

11) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Internal Complaint Commitee (ICC)and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC
students, teachers and non-teaching staff.
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Anti-Ragging Committee Report
Academic vear 2017-2018
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The policies and procedure of the Anti-Ragging Committee arc as follows-

1)
2)
3)
4
3)
6)

7)
8)

The Principal is the chairperson of the Committee.

IQAC Co-ordinator is the convenor

Four Members from Teaching Staff are members of committee

The committee works under the guidance of chairperson.

The committee receives Complaint if any from the students and try to solve the problems
The Anti-Ragging Committee tries to prevent any sort of discrimination and disparity in
the students based on religious and sociological problems.

The Anti-Ragging Committee organize various activities during the academic year to
sensitize students.

The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Anti-Ragging Committee and meetings of committee were held under
guidance of Principal Dr. Mohammad Khalil Ahmad

No complaints have been registered under the committee during the academic year.

Dr Mohammad
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Anti-Ragging Committee Report
cademic vear 2018-201

30" April 2019

The policies and procedure of the Anti-Ragging Committec are as follows-

1) The Principal is the chairperson of the committtee.

2) Mrs. Shahida Shaikh is the convenor

3) Ms.Shaikh Sana is the members of committee

4) The committee works under the guidance of chairperson.

5) The committee receives Complaint if any from the students and try to solve the problems

6) The Anti-Ragging Committee tries to prevent any sort of discrimination and disparity in
the students based on religious and sociological problems.

7) The Anti-Ragging Committee organize various activities during the academic year to
sensitize students.

8) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Anti-Ragging Committee and meetings of committee were held under
guidance of Principal Dr. Mohammad Khalil Ahmad

No complaints have been registered under the committee during the academic year.
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Anti-Ragging Committee Report

Academic vear 2019-2020

30" June 2020

The policies and procedure of the Anti-Ragging Committee are as follows-

1) The Principal is the chairperson of the committtee.

2) Mrs. Shahida Shaikh is the convenor

3) Ms.Shaikh Sana is the members of committee

4) The committee works under the guidance of chairperson.

5) The committee receives Complaint if any from the students and try to solve the problems

6) The Ant-Ragging Committee tries to prevent any sort of discrimination and disparity in
the students based on religious and sociological problems.

7) The Anti-Ragging Committee organized various activities during the academic year to
sensitize students.

8) The Committee follows the rules and regulations given by University of Mumbai,
Govermnment of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Anti-Ragging Committee and meetings of committee were held under
guidance of Principal Dr. Mohammad Khalil Ahmad

No complaints have been registered under the committee during the academic year.

Dr Mohammad K ad
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Anti-Ragging Committee Report
Academic vear 2020-2021

30™ April 2021

The policies and procedure of the Anti-Ragging Committee are as follows-

1)
2)
3)
4)
5)
6)

7)
8)

The Principal is the chairperson of the committtee.

Mrs. Shahida Shaikh is the convenor

Ms.Shaikh Sana is the members of committee

The committee works under the guidance of chairperson.

The committee receives Complaint if any from the students and try to solve the problems
The Anti-Ragging Committee tries to prevent any sort of discrimination and disparity in
the students based on religious and sociological problems.

The Anti-Ragging Committee organize various activities during the academic year to
sensitize students.

The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Anti-Ragging Committee and meetings of committee were held under
guidance of Principal Dr. Mohammad Khalil Ahmad

No complaints have been registered under the committee during the academic year.
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Anti-Ragging Committee Report
Academic year 2021-2022

30" April 2022

The policies and procedure of the Anti-Ragging Committee are as follows-

1) The Principal is the chairperson of the committtee.

2) Mrs. Shahida Shaikh is the convenor

3) Ms.Shaikh Sana is the members of committee

4) The committee works under the guidance of chairperson.

S) The committee receives Complaint if any from the students and try to solve the problems

6) The Anti-Ragging Committee tries to prevent any sort of discrimination and disparity in
the students based on religious and sociological problems.

7) The Anti-Ragging Committee organize various activities during the academic year to
sensitize students.

8) The Committee follows the rules and regulations given by University of Mumbai,
Government of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and letter
by Higher and Technical Education section of State Government of Maharashtra; our college
has established Anti-Ragging Committee and meetings of committee were held under
guidance of Principal Dr. Mohammad Khalil Ahmad

No complaints have been registered under the committee during the academic year.
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Greivances Redressal Cell Report
Academic vear 2017-2018

30™ April 2018

The policies and procedure of the Grievance Redressal Cell (GRC) are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator
3) BMS and BAF Co-ordinators are the members of the cell.

4) The committee works under the guidance of chairperson.
5) The committee receives grievances if any from the students and try to solve the problems

6) The Grievance Redressal Cell (GRC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.
7) The Cell follows the rules and regulations given by University of Mumbai, Government

of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and
letter by Higher and Technical Education section of State Government of Maharashtra; our
college has established Grievance Redressal Cell (GRC) and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC
students, teachers and non-teaching staf

& o
e sz.’.amang- \if

TaMasah Vo,

Shurparaka Educational & Medical Trusl's
M. B arris Colleg® of Arts &
A, E.Kalseka: - .tege of Commerce 2 Management
~Nallasopare {w); Tal. Vasai, Dist. Pa!ghar - 401 203,




S.EMTS
MOINUDDIN B, HARRIS COLLEGE OF ARTS,
AEKALSEKAR COLLEGE OF COMMERCE & MANAGEMENT.
{Affiliated to the University of Mumbai)
SOPARA GAON, SOPARA (W), Vasai, Dist- Palghar
PIN - 401 203, (MAHARASHTRA)
NAAC Accreditation : ‘B

Greivances Redressal Cell Report
Academic vear 2018-2019

30™ April 2019

The policies and procedure of the Grievance Redressal Cell (GRC) are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator

3) BMS and BAF Co-ordinators are the members of the cell.

4) The committee works under the guidance of chairperson.

5) The committee receives grievances if any from the students and try to solve the problems

6) The Grievance Redressal Cell (GRC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

7) The Cell follows the rules and regulations given by University of Mumbai, Government
of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and
letter by Higher and Technical Education section of State Government of Maharashtra; our
college has established Grievance Redressal Cell (GRC) and meetings of committee were held

under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC
students, teachers and non-tcaching staff
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SEMTS
MOINUDDIN B. HARRIS COLLEGE OF ARTS,
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PIN - 401 203, (MAHARASHTRA)
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Greivances Redressal Cell Report
ademic year 2019--202

25™ June 2020

The policies and procedure of the Grievance Redressal Cell (GRC) are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator

3) BMS and BAF Co-Ordinator’s are the members of the cell.

4) The committee works under the guidance of chairperson.

5) The committee receives grievances if any from the students and try to solve the problems

6) The Grievance Redressal Cell (GRC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.
7) The Cell follows the rules and regulations given by University of Mumbai, Government

of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and
letter by Higher and Technical Education section of State Government of Maharashtra; our
college has established Grievance Redressal Cell (GRC) and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC
students, teachers and non-teaching staff

Dr Mohammad
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Greivances Redressal Cell Report
Academic yvear 2020-2021

30" April 2021

The policies and procedure of the Grievance Redressal Cell (GRC) are as follows-

1) The Principal is the chairperson of the cell.

2) IQAC Co-ordinator

3) BMS and BAF Co-ordinators are the members of the cell.

4) The committee works under the guidance of chairperson.

5) The committee receives grievances if any from the students and try to solve the problems

6) The Gnevance Redressal Cell (GRC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

7) The Cell follows the rules and regulations given by University of Mumbai, Government
of Maharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and
letter by Higher and Technical Education section of State Government of Maharashtra; our
college has established Grievance Redressal Cell (GRC) and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC

students, teachers and non-teaching staff
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The policies and procedure of the Grievance Redressal Cell (GRC) arce as follows-

1) The Principal is the chairperson of the cell,

2} IQAC Co-ordinator

3) BMS and BAF Co-ordinators are the members of the cell.

4) The committee works under the guidance of chairperson.

5) The committee receives grievances if any from the students and try to solve the problems

6) The Grievance Redressal Cell (GRC) tries to prevent any sort of discrimination and
disparity in the students based on religious and sociological problems.

7) The Cell follows the rules and regulations given by University of Mumbai, Government
of Mzharashtra and University Grants Commission.

As per the guidelines of the Mumbai University, University Grants Commission and
letter by Higher and Technical Education scction of State Government of Maharashtra; our
college has established Grievance Redressal Cell (GRC) and meetings of committee were held
under guidance of Principal Dr. Mohammad Khalil Ahmad

There is no social, religious, discrimination complaints received from SC/ST/OBC
students, teachers and non-teaching staff

Dr Mohammad
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